Nomination and Remuneration Committee’s Charter

The Board of Directors has appointed the Nomination and Remuneration Committee consists of at least 3
persons who is responsible for the nomination of persons qualified as directors to replace those who are
retired by rotation or resigned for any other reasons. The committee also set guidelines and criteria in
determining fair and reasonable remuneration for directors, sub-committees, Chief Executive Officer and
propose the remuneration to the board meetings and/or shareholders’ meeting for approval. In addition,
the committee is responsible for (i) filling in vacancies, appointment, removing, and transferring of high-
level executives, (ii) determining budget for increase of remuneration, (iii) changing salaries, bonus, and
all types of remuneration for high-level executives, prior to proposing to the Board of Directors for
approvals.

Scope of duties and responsibilities of the Nomination and Remuneration Committee

The Nomination and Remuneration Committee has the following duties and responsibilities:

1. To select appropriate candidates to be appointed as new directors or Chief Executive Officer and to
propose nominations to the Board of Directors’ meeting and/or the shareholders’ meeting for

approval.

2. To set guidelines and criteria in determining fair and reasonable remuneration for directors, sub-
committees, chief executive officer and management and propose the remuneration to the board

meetings and/or shareholders’ meeting for approval.

3. To consider appointment, relief, determining budget for increase of remuneration, changing salary
and all types of remuneration and bonus of high-level executives before proposing to the Board of

Directors’ meetings for approval.

4, To prepare the report of the Nomination and Remuneration Committee and disclose the report
which has been signed by the Chairman of the Nomination and Remuneration Committee on the

Company annual report.

5. To perform other duties as assigned by the Board of Directors.



