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Data Privacy Policy Notice (for Job Applicants)

o

vsunian tondlwinwidea $1A8 (uvn9n) wazusenluiade seluiaziSenin “usdny” Asenin

wo v 1Y) |

feanudrAguasninfiniels wszsgvydRnnasesdoyadinynna wa.2562 InelnndiAglunisimsm

oo q

o

AnsAnulndinea LLﬂ:&ioﬁ%L%%aEJ"NEQJIG“/]R]SFTNF]?EN?J”E]aj,ﬂﬂ"luuiﬂﬂaﬂﬂﬁﬂﬂﬁ’mﬁlﬁyﬁﬂi’mﬂﬂaﬂﬁﬂ

The company Wave Exponential Public Company Limited and its subsidiaries, hereinafter referred to as
the "Company,” recognize the importance and responsibilities under the Personal Data Protection Act B.E. 2562.
The Company places great emphasis on respecting privacy rights and is committed to safeguarding the personal

data of all individuals securely.
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This Personal Data Protection Policy is applicable to the personal data of job applicants of the Company.
It aims to inform and explain how the Company collects and processes personal data, what data is collected, the
purposes of data processing, how the Company discloses your data, measures taken to safeguard your data, and

your legal rights as a data subject.
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1. wlavneidduatvsruldnulasdne (This policy applies to whom?)
%Iamaﬁﬂsamqaﬁw”agadauqﬂﬂaﬂaogﬂaﬁ“ﬂsmu A99U3ENY WazymAala g ARANMAedasiugaTAS
1% 209USENY 1du yaraluAsauAsIZaedadAsw yanasnnensdignidn (usn
This policy covers the personal data of job applicants of the Company and any individuals related to job

applicants of the Company, such as family members and emergency contacts.

2. J9yadIUYAAR U809 (Personal Data refers to)

2.1) dayadIuyAna (Personal Data) nanefls Fayaiiginuyana derinlimansnszydynrannld Tadn
nsasInsanesan ualsisnfsdayarosdifounnsss 1w 3o winana naneaalnsdwe g Sind
nanelaalmRsUszaAIUszagn JUae UsziRnevinaw [Wwan
Personal Data is the information about an individual that can directly or indirectly identify that person,
excluding information about deceased individuals. Examples of personal data include, but are not limited
to, name, surname, telephone number, address, email address, national identification card number,

photograph, employment history, and so forth.”

2.2) v”agaémqnmaﬁﬁmwdau‘lm (Sensitive Personal Data) vix8fi ﬂyaajﬂdﬁ%uﬂﬂﬁﬁﬂgﬂNﬁﬂﬁ’M%ﬂ
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Sensitive Personal Data refers to personal data that is legally defined as specific, such as race, political
opinions, beliefs in religion or philosophy, sexual behavior, criminal records, health data, disabilities, labor
union membership, genetic information, biometric data, or other similar data as defined by law. The
Company must handle sensitive personal data with special caution, and the Company will collect, use,

and/or disclose sensitive personal data only with your explicit consent or when required by law.”

nsfuiuny lAsud1wiinsusediniuseg1gwaneviin niausdny Hidoyazeerinwaanaining
UszdralssgngwaleiSnisniedidannsang Lﬁafﬁ”mqﬂizmFﬂum'ﬁﬁgjmiﬁum%‘lumiaﬁﬂ‘mumi
WaswwUaidayagasnsein n133aeze uaz/w3anvingsnssula duuiuny dayadilasuezddoya
Fawisie Fefadndudayadiuypaafidnaganlng (Sensitive Personal Data) us¥n+ laigulaune
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UTENY a:ﬁwm%%mﬁmmsmNLmeoﬂ;ﬁu‘”ﬁLLa:LTJu'[UmNﬁﬂgwmﬂawmm

In cases where the Company receives a copy of your national identification card or electronically extracts
information from it for the purpose of identity verification in job applications, changes to applicant data,
requests, and/or any transactions with the Company, including religious information, which is considered
sensitive personal data, the Company does not have a policy to collect sensitive personal data from you,
except when the Company has obtained your explicit consent. In such cases, the Company will determine

the handling procedures in accordance with best practices and as allowed by law.

7 1

3.7ayadIUUAAA fus¥ny tAusausaw (The personal data that the Company collects and gathers)
vivny ladmifudayadanymnazasviiurinidnin muingussasalunslddoyafiuginy ssudilinsiul
faudnly Meildduunuszinassdayadiuyanafiuieng daufuld foil
The Company has collected your personal data to the extent necessary for the purpose of its use, which will
be disclosed in the following sequence. In this regard, the Company has categorized the types of personal data

it has collected as follows:

Ussitanaasg

JdayasdIuyAna .
u q .

31gasLaam (Details)

(Types of

personal data)
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information) Sina vN18182lNTANY §01%AINANSENSH F0TWATNN1INTNS UseiBnsAnw UseiR
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For example, salutation, first name, last name, nickname, gender, photograph, weight,
height, date of birth, age, nationality, national identification card number, passport
number, social security number, driver’'s license number, tax identification number, bank
account number, vehicle registration number, current address, registered address, email
address, telephone number, marital status, military status, educational history, and

employment history

doyadinymnafl | 1dw doyaguniw Uszifiengayinssy deyadiasaneiiafie daganisandnluniin (Face

fimnganing Recognition) Taglasuansduganlnedaudsainrunismaiingnanganne
(Sensitive Such as health data, criminal records, fingerprint biometric data, and face recognition
personal data) data, obtained with your explicit consent or as permitted by law

Foyadue 19 Useifdaausa (Resume/Curriculum Vitae (CV)) U92BN19138%3 NWEAIINEINIIO
(Other Tuongnsngg dayaannisnaseunsednaisel sayanisfemsimlodeadiienisy
information) Foyanoniaidn AnEAnIin funkefiee nanelazUszanATas Tuiinides tuiinaiw

INNa092993T8 (CCTV) Mwdtenianniaieulniainnisdrsasfianssusie g Ausens
S LLazzJ”aaja5%‘lmﬁﬁm"]Lﬂm”mjaquﬂﬂammgﬂma

Such as personal history (Resume/Curriculum Vitae (CV)), educational history, skills and
abilities, various licenses, test or interview data, communication data through various
social media, financial information, opinions, location, device ID, voice recordings, images
from Closed-Circuit Television (CCTV), still or moving images from Company-organized

events, and any other data deemed as personal data under the law

?Taajaqﬂﬂaﬁmu \dw gawsd anndnluasaundl yrragredinsayarasnsansdianidn fiunadsslegi
(Third-party INFIFANITFA9 ) [maé’mﬁuimiaquﬂﬂa swleun 9o WINGNS AVINANRUE NaN8LaY
personal data) Tnsewe LLa:ﬂ”aaalaé’iu'] R

Such as spouse, family members, emergency contacts, beneficiaries of various benefits,
with the collection of personal data including name, surname, relationship, telephone

number, and other necessary information

4, Lmaiaﬁu'maazi’agad'mqﬂﬂa (Source of personal data)

4.1) lasudayasdiuunrnaainiiulaenss (Received directly from you)
91INNTLUINATATIHILALTUANATINM NT0NTaNATHIUENATINM LONEISULWUUSZNEUNITRRNTILAS
ARLABNLEYIN9% MU URaUAIN NIdnn1wal sInfdayauaznisuTuUedeyazasrinaInng
Fre0undonszuannsene g lundrnariiwdunineundoyaainsaasusdne
From the recruitment and job application process, including the completion of job application forms,
attached documents for consideration and selection, questionnaire responses, interviews, as well as any

data updates during your employment or engagement with the Company.

4.2) lasudayasdiuynnaaInunasdu (Received from other sources)
USHNY 81959UTINTBYADIMIIUAINUNAIEY Ldu FayaaInyaAadieBinsaglrnissuses dayavinns
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The Company may collect your data from other sources, such as data from references or certifying
authorities, data from other background checks, navigation system data, network system data, as

necessary and permitted by law.

4.3) iagaéquqﬂﬂawaaqﬂnaﬁmu (Received from third parties)

vy analssudayaypnafiauiifdanafeidosiuriulneiwdnglidagaduusen e dauss
yms 991 ansmn anndnluaseuasy yaradnsansdianidu gsunalszlogd yanadredonsenin
wigsns euFene lddayaiiiedanisaiainsuazingusslendlviuviim nie Ansalunsdanidn nie
wiadreBetayaswiulszloniiuriin

The Company may receive personal data of third parties related to you, provided by you to the Company,
such as your spouse, children, parents, family members, emergency contacts, beneficiaries, references,
or former employers. The Company uses this data for managing benefits and privileges for you, contacting

in emergency situations, or for referencing purposes that may be beneficial to you.

lsaudonleuredunsasdoyadinypasatuibuiyaradiaindondnn tialvsunsiuwleunsduasas
dayadInyARaZoIuTENY uazzaAaEugaNaINyAAasona1IrINd T LTuFeuddnddafinuanis
ngnanedunnngnanslunslamedoyadiwynnazasyanaiiaaliiuuieny lnelddassanis
gneaN

Please inform these third parties about this Personal Data Protection Policy of the Company and obtain
their consent if necessary unless otherwise required by law to disclose their personal data to the Company

without consent.

5. i’mqﬂszam"l,umﬂﬁmmsm 1o WatnadayadiuyAna (Purposes of collecting, using, and disclosing
personal data)
UFdny dndwnaifiusiusin 14 nielawedayadiuynnazasvinu Inedinguszaedniglaginluns
Uszanauadaya sosallih
The Company collects, uses, or discloses your personal data for the following processing purposes.

@

5.1) nMsUFURRAHAQ (Contractual Basis) ien1sUfuRmadyaiiniwmdugdun 19w dygidionm
niadnariula niadelflunissuiivnsmasize dusdassamiunowdvhdyan saudnsd
On a contractual basis to fulfill obligations under contracts to which you are a party, such as an
employment contract or any other contract, or for use in processing your application/request before

entering into a contract, as applicable.

5.2) MsUJURRINNHWaHNE (Legal Obligation) o U JUANMNAIATINGNA1EAMUA 111 NYANIEANATE
W3991% NVRAIBUTZABTIAN NOVHILEIUNALNY NYNNIBUTHIRTNAUS NYVNIENBINIHE1TY LABY
dw ngranen19e1ns ngranevasnuiazusiuusianisnends ngraneraNRnes
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To comply with legal obligations as required by law, such as labor laws, social security laws, compensation
laws, labor relations laws, provident fund laws, tax laws, anti-money laundering laws, computer laws,

and other applicable laws.

5.3) Uszlevilnevaumaangmuuns (Legitimate Interest) WaUszlegsilnegauengnaneasuiunlagls
\Anzaulaafiinuanansapansngldogsasimgasna doazliazdndndNuguniadniiasnnans
%

For legitimate interest pursued by the Company, within the scope of what you can reasonably expect,
without violating your fundamental rights or freedoms.

5.4) ANBULaN (Consent) UTENY az20AITHEUEaNAINYIN NadififingraneimualiveAnuEuean
n3ausnlaifinglildgiunisussananadiedufiaszananadoyadamyanafiiusausnaiainim
Consent the Company will request your consent in cases where it is legally required or when there is no

other legitimate basis for processing your personal data collected from you.

s

6. 'JGlmJ‘wa\‘lﬁﬁ1ﬁ§u§'ﬁﬁ’ﬂiﬂ‘1uﬂadugﬁ'ﬂ'ﬂ (Purposes for job applicants of the Company)

Q

ugEny sniiwmaifivsiusan 1d vislamedayadiuynnazasriin Inefinguszase mosolui

The Company collects, uses, or discloses your personal data for the following purposes.

TmgUszaeAtuNS

ANHAUNIS e
318as128n (Details)
(Purposes of data

processing)

N1SUSANTIANITAIBANT
ANATLAZIIIUNTING
[(FIRUSENABATAE
AWLEY LazAiuSEm
audunsdwgliusnng
‘z’iuﬂuqﬂmamman]
Manage the recruitment
and employment
processes (both
conducted by the

Company directly and

n1ssusdmsuiainnsingusundegadasuasninowinfaidanfiviem
FREAkLEd nIan1TsuaNATIwAeluuSEn
Recruitment processes conducted by the Company, where applicants and

employees contact the Company directly or through in-house recruitment.

nsadAsslagnisuusiizesyanadula wialagnissuiinniszeedlivinig

AN
Job applications through referrals by other individuals or through the activities of

job placement service providers.

N1950929U52TRD121NTTN (IRNIZUNATUARINUTENAIYLR)
Criminal background checks (only for specific positions as determined by the

Company).
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through external service

provider)

N1SFNATANK N1TATIAdaUUSEIRNSAN®INTeUsEIRNSNIwEa wraIann
UNAIIIYAIY N1FILATITAYEYA N1SISeuiay N1sAREEN N1STAYINERN
Job interviews, verification of educational or employment history from other

sources, data analysis, comparison, selection, and contract preparation.

WNERINTHUIATLHIITH
funwanzanluauiAm
For considering other

suitable job positions in

wWalnuszlegiiuvinow minianlilszaumnadisadinsusunienniniw
laasinsld usuny aziiudayadimyprazacmiuliidussezioa 1 U e

a

RATUILALARFADNIWIUNTUNT LA BIA 7 IwawIAaTaN NI aNAU

N1

the future. For your benefit, if you are not successful in the job position you applied for, the
Company will retain your personal data for a period of 1 year to consider and
contact you if there are future job positions that may be suitable for you.
Wasnwimadasnsie Wan1sshwinnavasadenieluudinaermsniagninizesuduny nsuan
neluusioueiamie Unsnowdiuiidineu/ sz sandonistuiinamaneluiuiizesusens
d0uiigaausny A8Nan92995Um (CCTV)

For maintaining security
within the company’s

premises or facilities.

For security purposes within the Company’s premises or facilities, card
exchange before entering the office/branch area, as well as recording images
within the Company’s premises through closed-circuit television (CCTV)

cameras.

7. mst‘i’]mwz’i’aﬂaa"auqﬂﬂa'uawiw (Disclosure of your personal information)

WasfunismainguszasAnissylilunlouneaduis dagadinyrrazasiu enafinsilawensasiide

Tanunwaguwangg neluudeny uasyrranianiageiunigwan sok

To fulfill the purposes specified in this policy, your personal information may be disclosed or transferred to

various units within the Company, as well as to external individuals or organizations, as follows:

7.1) agluu3d (Within the Company)

JayadinyAnazasiin anafinsiliameniaiddviuniigeuaieg meluuieny wwiziifieadas

LLazﬁuwmwﬁﬁﬁmﬁﬁuﬂumNﬁ'&lqﬂi:mﬁmﬁm Imaqﬂﬂaw‘%aﬁmmmdﬂﬁﬂaw%@’ﬂ 2z lAsu

oua g edayadiuyarazaiw anAnEIdwuazinanzas

Your personal data may be disclosed or transferred to various departments within the Company, solely

for purposes related to their roles and responsibilities, and only to the extent necessary. Individuals or

teams within the Company will be authorized to access your personal data as required and appropriate.

7.1.1) Wimihndhauinseuuana niadminfidieduyg wnsiifiesdss laedmuadndnisidiis

FDYARTNUNUIMARNNSURRT DU

Personnel in the Human Resources department or other relevant departments, with specific roles

related to these matters, will be granted access rights to the data based on their responsibilities.
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7.1.2) duin1s wiagdueAuvnyilaensevaevinu idaasuiiagavlunisuinisnlennanla

\eafurim wsaLuam”aamm”aaﬁuﬁ%maumoﬁwmmqma
Directors or managers are directly responsible for your management, or when they are involved
in personnel-related decisions or processes.

7.1.3) thendafinatuayusng 9 ww nguonwmalulagaisswna, dhegsnis, dedyd
Departments or support teams, such as the Information Technology department, Administration,

and accounting department

7.2) A18UaNU3¥N (External Company)
dayadiuynnazasrinu anadinisdawmensasndelvnuasAnsniewan sod

Your personal information may be disclosed or transferred to external organizations as follows.

7.2.1) ¥i2897US1YN1T HUIHIIUAIAUALA wianurgeuIumafngua1giIvuR Ldu
NINATINING A1RNMUTENRAIAN NINATHANITUALANATAILTIH NTINTIAUAR NBIYMITU]
SaiiansAnu nannanSauseen AN AN THLAZWRIWIAUA N TTAAURNITUTI D
SWIATSUAIUSEINAINE F1NIIBANENTINANTAIAUNANNINELALAAIANANNINE NT2NT
Wdgd N9EN30uT00T% rienbissudnlafienAedwiamnngnane
Government agencies, regulatory bodies, or other organizations as required by law, such as the
Revenue Department, Social Security Office, Department of Labor Protection and Welfare,
Department of Legal Execution, Student Loan Fund, Department of Skill Development, Office of
the National Commission on the Promotion and Development of the Quality of Life of Persons with
Disabilities, Bank of Thailand, Securities and Exchange Commission, Ministry of Commerce,

Ministry of Labor, or any other agency authorized by law

7.2.2) Aauny g§5udra/d5udredae gldusnmsdnsusniiunsla 9 wWu nsdaiiswiien neau
drsaadeedn swimsgliusnisadasinisdwdaiafiagende Uszingaain UseiugUimg
Hnaussy nslviAzLuY (Employee Point) n15Usz fiunatian1susni139ANIsa9Ans 989013
uneuasfinn e1A1sdines dnsiasauniswen fusnunlusiuae g veibdauieny 1
usnsaINmENwAERen uSEng azdasdwlatngliusniamanuliujuiaadaiinuazes
ngwane uazdayadinyanazasiinezlasunisundaslagunsnisdwnaiinuazasAnsd
SZE NS
Representatives, contractors, service providers for any operation such as payroll processing,
provident fund management, housing loan providers, health insurance, accident insurance,
training, Employee Point rating, organizational performance assessment, travel and
accommodation booking, office buildings, external auditors, consultants in various fields, etc. In
cases where the company uses services from external agencies, the company must ensure that
these service providers comply with legal requirements, and your personal information will be

protected through appropriate technical and organizational measures.

Data Privacy Policy Notice (for Job Applicants) Page8/15
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7.2.3) 89ANIUIBYAAAATIEUEN UTENY mmﬂmmw”aagmawﬁu‘L%”ﬁumﬁﬂw%aqﬂﬂamwan'ﬁﬁ
miﬁm&iaﬂaumaLﬁai'mqﬂszaaﬂ“lun'ﬁmmaaum'iﬁwqiniwm"m'] 2097 L2% NITHNATATE
Tdusnissuimda n1sadAseu lneusdns 1 lamedayalaen1sEndnanizaaIuenIwng
wniine s wazdoyadng mwﬁvimvl,m”lﬂmms‘[w”rTUﬁuaaﬁniw%aqﬂﬂammanﬁoﬂdﬂﬂ'f
RRD
External organizations or individuals: The company may disclose your information to external
organizations or individuals who contact us to verify your various transactions, such as credit
applications or job applications. The company will only disclose information confirming your
employment status and other information that you have provided to the external organization or

individual.

sanfolunsdifiviemy Ia5untofodusanzaiiu idamedana annniissunieuen 1w

nweddlndzeinn usinanalanedoyarasriiu asusaeannnss s wAN nianis

T¥dayazasrimiuanitunsinsfivwaefne ewamwiganIwLazIIATgIBNNTANYINTe

lasin1s3deRnnIndmudin

Including cases where the company has received your consent letter to disclose information, such
as from your new employer, the company may disclose your information to certify your previous
employment status or provide your information to educational institutions you have attended to

improve the quality and standards of education or graduate quality assurance projects.

8. m‘sﬁ'm%a‘[auﬂ'agaéwqﬂﬂav(,ﬂé’l'a 5119US2LNA (Sending or transferring personal data to other countries)
U%ﬁmm'«aﬁmwNai’nL?Jum”aodm%afam”agaa'muqaﬂaﬂawimvlﬂé}"w%ft;’w‘lw,m%aLﬁmﬁ'uﬁagir;haﬂi:mﬂ G
n3alondayalldogf3udayadn tdu nisdsmIalondayadinyanaifodmiulium sever n3a Cloud In
AsUsEINA ’ﬁwﬂudmﬁiwmmﬁﬁwLﬁuqiﬁwaw%ﬁ'ﬂﬂ Tngusuny azRarsonldanlaladnuszina
‘leEfmaﬁ?%ﬁmmﬁmmaa”umaw”aa&aquﬂﬂaﬁLﬁmwamwﬁngﬂmaﬁwum
The company may have a need to send or transfer your personal data to other companies within the same
group located in different countries. This may include sending or transferring personal data for storage on
servers or in the cloud located in different countries, which is part of the company’s business operations. The

company will ensure that the destination country has adequate data protection standards as required by law.

9. mMsiiushwinassseziaatlumsiiusnwidagyadauyanagasyitu (The retention and duration of personal
data storage)
UIuNY auﬁu%’mmﬂ’aajﬁﬁh%qmmawawimh”mmza:nmﬁaﬁL?J%‘lm:ﬂdwﬁviml,‘t“;l%g”aﬁmﬂw, Inad
AmwaTzeziaan 1 Yhuusiuadases (dnsudasing) wasnsdiduniniuniayaainszasuievny nis

v oy
=1 @

pasnszeziIaNI T wiNeussgingussasAfiisadasnaulautgadus neliuseny endulvdoaivinw
Iinelunendsainwuninfingnaneinuaniaaugald
The company will retain your personal data for the necessary period while you are an applicant, with a specified

retention period of 1 year from the date of application (for applicants). In the case of employees or personnel

Data Privacy Policy Notice (for Job Applicants) Page9/15
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of the company, the data will be retained for the duration required to achieve the relevant objectives as outlined
in this policy. Furthermore, the company may need to retain the data beyond that period if required or permitted
by law.

violh uSENY wzaunsevinaiedayadanyanazasiin nievinldidudayafilaisansassyfenuaesriuls
Lz‘javmmmwahLﬂuw%aéuqm:ammﬁmﬁﬂ

The company will delete or destroy your personal data or render it non-identifiable when it is no longer

necessary or when the specified retention period has ended.

10. US¥NY Fj'uﬂiaaﬂ"aﬂadquqﬂﬂaﬂaoﬁﬂuadﬂals (The company has protected your personal data as
follows)
U3¥nY azivinwidayadiuyanazasinuliiduedefmaninsnisidenafia (Technical Measure) uas
8163019.89U3N159AN13 (Organizational Measure) iasnwAnUasndelunisussutanadanadin
yaAafitnanzan uazifovasiunisaziindayadimynnas Insuiensg ladmuaulouts szifeu uas
naninmsilunsAxAsasdayadmyana andvainsnisiedasiulalvsudayallainuieng 14 nie
Urnwmedayauaninguszasd nialaglafiswianialaedzeu wazuseny lafinnsusudgeumleuns safeu
waznaninuTaIna I uszezaaAas DY uazmanzan wananigusnig witnew g3usne Sune 7
U3nw1 uasgsudayaainuiunsy ﬁwﬁwﬁm”aﬁﬂmquﬁmlaw”aajaqumﬂamummm’a’%’nmmwﬁuﬁ
UTENATAUR
The company will maintain your personal data securely by implementing appropriate technical and
organizational measures to protect against data breaches. The company has established policies, regulations,
and criteria for safeguarding personal data, as well as measures to prevent unauthorized use or disclosure
of data without authority. The company periodically updates these policies, regulations, and criteria as needed
and appropriate. Additionally, the company’s management, employees, contractors, agents, consultants, and
data recipients are responsible for maintaining the confidentiality of personal data in accordance with the

company’s specified confidentiality measures.

11. 8n5v29191989984a (Data Owner’s Rights)
é’m%‘ludmﬁwmsﬁa?m%mmgwmaﬁLﬁmﬁ’uzi”aajaquﬂﬂaﬂawim Fevinuarazel FAnBimaniiuuseny
ma‘[m”l,'\"iau'(,ﬂﬁngﬁmaﬁﬂwumLLaznszummﬁmmaﬁw%aaw%ﬁ’m
In this context, “Rights” refers to the legal rights related to your personal data, which you may exercise with

the company under the conditions prescribed by law and the company’s rights management procedures.

11.1) ndlumsifinnaunludusas (The right to withdraw consent)
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If you have given consent to the company to collect, use, and disclose your personal data, you have
the right to withdraw your consent for as long as your personal data is with the company, unless there
are legal restrictions or a contract that provides a benefit to you. Please be aware that withdrawing your
consent may have consequences for you. Please study or inquire about the consequences before
withdrawing your consent for your own benefit.

11.2) ﬁn%‘lunﬂm"ﬂﬁaﬁaadaa"mqﬂﬂa (The right to access personal data)
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You have the right to access your personal data, and you may request the company to provide you with
a copy of your personal data, including requesting the company to disclose the sources of personal
data that you did not consent to provide to the company. If you are a current employee of the company,

you can access your personal data through the company’s system.

11.3) &nslumsiiloudredayadiuunna (The right to data portability)
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You have the right to request your personal data in cases where the company has made the data
available in a format that can be read or used by general tools or devices that work automatically and
can be used or disclosed automatically. You also have the right to request that the company sends or
transfers personal data in such a format to another data controller who can process it automatically.

You have these rights unless it is not possible due to technical reasons.

11.4) ?m%‘lumsﬁ’mﬁ’wmsﬂsxmauaﬁ'aada (The right to deny on data processing)
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You have the right to deny on the processing of your personal data if the collection, usage, and
disclosure of your personal data are carried out for legitimate interests pursued by the company,
provided that it does not exceed what can be reasonably expected, unless the company can demonstrate
compelling legitimate grounds for the processing that override your fundamental rights or for the

establishment, exercise, or defense of legal claims, as applicable.
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1 1.5) ﬁw%‘lumwa‘lﬁauﬁaﬁﬂmmi’agaei'm‘qﬂﬂa (The right to request the deletion or destruction of
personal data)
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ngvane wIafininuieng nuaanasululunsifivsnu limaingussaefiAsdaslunlauns
avuit niaifiavinuldldansaaifinnananaBusennialdindvernmunisussananadaya
You have the right to request the company to delete or render your personal data non-identifiable if
you believe that your personal data is being processed unlawfully or if you believe that the company no
longer needs to retain it for the purposes outlined in this policy or when you have exercised your right

to withdraw consent or your right to object to data processing.

11.6) ansluniszasziunmsly "aada ahu‘qﬂﬂa (The right to request the suspension of the use of personal
data)
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You have the right to request the temporary suspension of the use of your personal data by the company
in the following cases: when the company is reviewing a request to exercise your rights to rectify or
object to the processing of your personal data or when the company no longer needs your personal data
and is required to delete or destroy it by applicable law. However, you request the company to suspend

the use instead.

11.7) &ndlunisurledayadiuunnalignsias (The right to correct personal data accurately)
rufigngluniszaliuivny uiledeyasdiuyrnazasiuldgnaas Wudaguu anysel uazlsl
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You have the right to request the company to correct your personal data to be accurate, up-to-date,
complete, and not misleading. If you are a current employee or staff of the company, you can update

your personal data following the company’s procedures.

11.8) &n5309158U (The right to complain)
rufiEnsiazsaiseusegfawamangranefiieados ninvwmdeiinmafivsiuss 1d was/mie
L“T’JmLmslzl”agaquﬂﬂaﬂa@ﬁmﬂumina:v‘iﬂ%ﬁnum:ﬁﬂwﬂw‘%awﬂﬁﬁﬁmmgﬂmaﬁLﬁmzl”aa
You have the right to lodge a complaint with the relevant legal authorities if you believe that the
collection, usage, and/or disclosure of your personal data is being carried out in a manner that

contravenes or does not comply with the applicable laws.
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248A155279 (Precaution)
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The use of your rights may be subject to legal limitations, and in some cases, there may be a necessity for the
company to refuse or be unable to fulfill your requests for the exercise of the rights, such as when required by law

or court orders or when processing personal data under a contractual basis.
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In using the rights, you can contact the company as the data controller at the address below to submit requests
for the exercise of the rights, and the company will process your request within 30 days. The company will consider
your request within the scope of the Personal Data Protection Act of 201 9. If the company rejects your request,

the company will provide reasons for the rejection.

F R NNIWABINTSIIENE A1NT196W Ina1H1T0EnA12NSaUSENY TneaRnfis
FEEEEIf you wish to exercise the rights mentioned above, you can submit your request to the company
by clicking on the following link.*****

u,uuﬁwa‘lv"ﬁwﬁuaaLa:"'maaz?'ay‘aehuqﬂﬂa (Personal Data Owner’s Rights Request Form)

12. p1sideuud asuleuradunsasdayadiuyAna (Changes to the Personal Data Protection Policy)
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fonsurlawenutasaonans wananit uSEnenaazusslmiunsiudesteasiBenduiAetunailn
duATgaer RN 1 TnguszasAlunsifiusiunsdayadiuyanazasing lunsdfiaguaninitaain
wleungatuih
The company reserves the right to modify and amend this Personal Data Protection Policy. We will inform you
of any such modifications or changes. Additionally, we may provide you with further details regarding your

privacy beyond what is outlined in this policy.
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Any amendments or changes to this Privacy Policy, or any additional details related to privacy, will take
immediate effect upon the Company notifying you in a manner deemed appropriate by the Company, unless
such amendments require your consent under applicable laws. In such cases, the amendments or changes
to this Privacy Policy, or any additional details related to privacy, will become effective upon the Company

obtaining your consent.
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13. 2aINNISHARDUTENY (The contact channels for the Company)
VREINITOFAADUSHNY INDIEUALKE ¥SaFaUAINS18azIBaANNIAN AT

You can contact the Company for suggestions or further details at

UM 1IN Landlwiuwdea 31Am (aK18U) Wave Exponential Public Company Limited
theusnisniwensunna

Human Resources Department
2445/19 E]'lﬂ"liﬁ'li"liﬂﬂf Uagiud WTZH,‘JE]{ 'ﬁ'u 14 numwmq%ﬁh’[ﬂaj wasun9nsy Lﬂﬂﬁl'lil?.l‘l"l\‘i ngomw& 10310
2445719 Tararom Business Tower 14th Floor, New Petchaburi Road, Bang Kapi, Huai Khwang, Bangkok 10310

awua (Email): hr@wave-groups.com

Usen1A o UN 1 NUE18U 2566

Announce on 1% September 2023

(Mr. James Andrew Moore)

Chief Executive Officer

WAVE Exponential Public Company Limited and subsidiaries
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